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This editorial was developed with the key 

objective to underline the importance of optimal 

valuing of organizational human resources 
based on their influence on others' life quality in 

securing enriched economy for the human 

resources and the entire organization. This 
theory applies from micro- to macro-economics. 

Every individual or human resource in a given 

organization is supposed to have certain skills 

and professional expertise for which he or she 
receives financial reimbursement (i.e., salary). 

The greater the degree of profession's 

importance and its contribution to total 
organizational income, the greater its devoted 

salary. However, to ensure that an optimal 

utilization of each and every profession and 

individual occurs, scientific and logistic valuing 
of jobs and their assigned individuals/employees 

must be conducted. 

Valuing human resources is considered a 
foundation for future success of any 

organization [1,2]. Optimal education would be 

a fundamental step in developing and advancing 
highly economical concepts for human 

resources valuing [1,3-8]. Valuing 

organizational resources/members/servers is 

proposed to be conducted mainly based on their 
degree and depth of influence and impact on the 

success of other members and the entire 

organization/collection's profits, among other 
criteria such as work efficiency, accountability, 

adaptability, compatibility, responsiveness, and 

work ethics and discipline. In other words, 
above all criteria for consideration for 

promotion and utilization at higher management 

position are the quantity and quality of influence 

one has on others' success and therefore on the 
advancement of the organization's economy and 

future sustainability.  

If the process of valuing or crediting workforce 

– based on their influence and impact on others - 

does not take place thoroughly and effectively, 
the economic future of organizations will suffer 

from a lack of sustainability and persistent 

growth. The world experience especially from 
the bankrupted eastern European societies of 

prior to 1990's is a good example for this 

phenomenon.  

An optimum approach to predict and prevent 
financial crisis in any economy-based 

organization and industry would be to develop 

advanced science-founded protocols for valuing 
human resources based on the above criteria the 

leading item of which would be how one 

impacts on others and the whole system's 

efficiency and profits.    

IMPLICATION 

The postmodern valuing/crediting of human 
resources is proposed to be based on different 

ethical and economical criteria the most 

important of which would be that how resources 

influence others' work efficiency and life quality 
and the entire system's economical and 

educational standings and profits.   

ACKNOWLEDGMENT 

Ferdows Pars Holding CO. (Mostazafan 

Foundation, Tehran, Iran) is gratefully 

acknowledged for supporting the author's 
national and global programs of optimizing 

economy-targeted science education in the new 

millennium.  

REFERENCES 

[1] Verma S., Dewe, P. 2006. Valuing human 

resources: Perceptions and practices in UK 
organizations. Working paper. Department of 



Valuing Human Resources for Enriched Economy: A Novel Criterion of Impacts on Others' Life Quality 

36                                                                                             Journal of Public Administration V1 ● I1 ● 2019                                                                                                        

Management Studies, University of York, 

York, USA. 

[2] Nikkhah A. 2016. Science education and 
powerful economy. Frontiers of Marketing 

Research. 01(01):13. 

[3] Nikkhah A. 2015. Cutting Edges of Science 

Edification: The Power of Economy. Glob. J. 

Med. Res. Global Journal of Medical Research: 

K Interdisciplinary. Volume 15 Issue 5.Pages 

1-3. 

[4] Nikkhah A. 2015. Leading Edges of Economy-
Building Science Education. J Glob Econ 3: 

e109. doi:10.4172/2375-4389.1000e109. 

[5] Nikkhah A. 2015. Founding Economy on 

Quality Science Assessment Edification: The 

Ultimate Brain Power. J. Glob. Economic. 3: 

e108. doi:10.4172/2375-4389.1000e108. 

[6] Nikkhah A. 2015. The International Nature of 
Intellectual Properties for Timely Economy and 

Life Quality Evolution. Intellectual Property 

Rights Open Access. Intel Prop Rights 3: 136. 

doi:10.4172/2375-4516.1000136. 

[7] Nikkhah A. 2015. Empowering World 

Economy through Fostering International 

Education in Agricultural Sciences. Adv Crop 

Sci Tech 3: e122.doi:10.4172/2329-

8863.1000e122. 

[8] Nikkhah A. 2014. Green Economy through 

Edification: Quality Life through Arts. J Glob 

Econ 2014, 2:e106. 

http://dx.doi.org/10.4172/economics.1000e106. 

 

 

 

 

 

 

 

 

 

Citation: Akbar Nikkhah..” Valuing Human Resources for Enriched Economy: A Novel Criterion of Impacts 

on Others' Life Quality”. (2019) Journal of Public Administration, 1(1), pp. 35-36 

Copyright: © 2019 Akbar Nikkhah.This is an open-access article distributed under the terms of the Creative 

Commons Attribution License, which permits unrestricted use, distribution, and reproduction in any 
medium, provided the original author and source are credited. 

 

 


